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THE ENHANCED CAPITAL ACCUMULATION PLAN FOR THE EMPL OYEES OF THE FIDELITY BANK
SUMMARY PLAN DESCRIPTION
INTRODUCTION TO YOUR PLAN
What kind of Plan is this?

The Enhanced Capital Accumulation Plan for the Exygés of The Fidelity Bank ("Plan") has been adbpdeprovide you with the
opportunity to save for retirement on a tax-advgetbbasis. This Plan is a type of qualified reteatplan commonly referred to as a
401(k) Plan. As a participant under the Plan, yay elect to contribute a portion of your compersato the Plan.

What information does this Summary provide?

This Summary Plan Description ("SPD") contains infation regarding when you may become eligibleauigipate in the Plan, your
Plan benefits, your distribution options, and mather features of the Plan. You should take the tioread this SPD to get a better
understanding of your rights and obligations urtberPlan.

In this SPD, the Employer has addressed the masinom questions you may have regarding the PlahidfSPD does not answer all of
your gquestions, please contact the Plan Admin@ti@t other plan representative. The Plan Admiaistris responsible for responding to
guestions and making determinations related tatiministration, interpretation, and applicatiortted Plan. The name of the Plan
Administrator can be found at the end of this SREhe Article entitled "General Information abol tPlan."

This SPD describes the Plan's benefits and obtigaths contained in the legal Plan document, widsterns the operation of the Plan.
The Plan document is written in much more techracal precise language and is designed to complyagpiplicable legal requirements. If
the non-technical language in this SPD and thenieah legal language of the Plan document confliet Plan document always governs.
If you wish to receive a copy of the legal Planwoent, please contact the Plan Administrator.

The Plan and your rights under the Plan are suljdetleral laws, such as the Employee Retirenmresarhe Security Act (ERISA) and the
Internal Revenue Code, as well as some state TEvesprovisions of the Plan are subject to revisioa to a change in laws or due to
pronouncements by the Internal Revenue Service) (RBepartment of Labor (DOL). The Employer masoadmend or terminate this
Plan. If the provisions of the Plan that are déstiin this SPD change, the Employer will notifyuyo

ARTICLE |
PARTICIPATION IN THE PLAN

How do | participate in the Plan?

Provided you are not an Excluded Employee, you bemyn participating under the Plan once you hatisfial the eligibility
requirements and reached your Entry Date. Theiatig describes Excluded Employees, if any, theilglity requirements and Entry
Dates that apply. You should contact the Plan Adstrattor if you have questions about the timingadir Plan participation.

All Contributions

Excluded Employeeslif you are a member of a class of employees idedtiielow, you are an Excluded Employee and yowate
entitled to participate in the Plan. The Excludedptoyees are:

e union employees whose employment is governeddwjlactive bargaining agreement under which reteetibenefits were
the subject of good faith bargaining

¢ certain nonresident aliens who have no earnedriadoom sources within the United States
¢ leased employees

« reclassified employees (an employee who was pusiyaot treated as an employee of the Employeybutare
reclassified as being an employee)

Additional Excluded Employee provisions

As to All Contributions, exclude Employees whosedogment Commencement Date is prior to August D,728nd who elected to
remain a Participant in The Capital AccumulatioarPior the Employees of The Fidelity Bank and Rgréints who participate in
The Capital Accumulation Plan for the Employee3loé Fidelity Bank. As to All Contributions, excludemporary Employees and
interns whose regularly scheduled Service is leas 1,000 Hours of Service in the relevant EligipiComputation Period. If a
Temporary Employee or intern actually completdeast 1,000 Hours of Service during the relevaigilility Computation Period,



the Employee will become an Eligible Employee. 8eePlan Administrator for additional informatidryou are not sure if this
affects you.

Elective Deferrals

Participants who are eligible to make salary deferto the Plan are eligible for the safe harbartroution described in Article Il of
this SPD.

Eligibility Conditions. You will be eligible to participate for purposesedéctive deferrals when you have completed 1 n{shtif
service. However, you will actually participate fasrposes of elective deferrals once you reaclittiey Date as described below.

Entry Date. For purposes of elective deferrals, your EntryeDaill be the first day of the month next followitige date you satisfy
the eligibility requirements.

Nonelective Contributions
Eligibility Conditions. You will be eligible to participate for purposesrainelective contributions when you have completeel (1)
Year of Service. However, you will actually partiate in nonelective contributions once you reaehBhtry Date as described

below.

Entry Date. For purposes of nonelective contributions, youtrfEBbate will be the first day of the Plan Yearmading with or
immediately preceding the date on which you satiséyeligibility requirements.

Safe Harbor Matching Contributions
Eligibility Conditions. You will be eligible to participate for purposessaffe harbor matching contributions when you have
completed one (1) Year of Service. However, you adtually participate in safe harbor matching cimitions once you reach the
Entry Date as described below.

Entry Date. For purposes of safe harbor matching contributigasr Entry Date will be the first day of the mbmtext following the
date on which you satisfy the eligibility requiremte

Additional eligibility condition provisions

One Year of Service applies to Highly CompensategplByees. See the Plan Administrator for additionfalrmation if you are not sure
if this affects you.

How is my service determined for purposes of Plarligibility?

Year of Service.You will be credited with a Year of Service at #ed of the twelve month period beginning on youedd hire if you
have been credited with at least 1,000 Hours ofi€&eiduring such period. If you have not been d¢egbiith 1,000 Hours of Service by
the end of such period, you will have completedearYof Service at the end of any following Plan tYeiaring which you were credited
with 1,000 Hours of Service.

Hour of Service.You will be credited with your actual Hours of Sieevfor:

(@) each hour for which you are directly or indihpcompensated by the Employer for the performasfaduties during the Plan
Year;

(b) each hour for which you are directly or inditgcompensated by the Employer for reasons otiaar the performance of duties
(such as vacation, holidays, sickness, disablbty-off, military duty, jury duty or leave of absemduring the Plan Year) but credit
will not exceed 501 hours of service for any singdatinuous period during which you perform no dsitiand

(c) each hour for back pay awarded or agreed thd¥Employer.

You will not be credited for the same Hours of $&\both under (a) or (b), as the case may beuaddr (c).

Months of Service.You will have completed the required number of rharif you are employed by the Employer at any tafter you
have completed that number of months.

What service is counted for purposes of Plan eligility?

Service with the Employer.In determining whether you satisfy the minimunvess requirements to participate under the Pldn, al
service you perform for the Employer will be couhte



Five-year eligibility Break in Service rule. The five-year Break in Service rule applies oolyarticipants who had no vested
interest in the Plan at the time of terminatioreofployment. If you were not vested in any amourttsrwyour employment
terminated and you have five consecutive 1-YeaaBsen Service, all the service you earned befoeestyear period no longer
counts for eligibility purposes. Thus, if you wecereturn to employment, you would have to resgi@sfy minimum service
requirements under the Plan.

Military Service. If you are a veteran and are reemployed undedttidrmed Services Employment and Reemployment Riglet of
1994, your qualified military service may be comsitl service with the Employer. If you may be a#ddy this law, ask the Plan
Administrator for further details.

What happens if I'm a participant, terminate employment and then I'm rehired?

If you are no longer a participant because of miteation of employment, and you are rehired, them will be able to participate in the
Plan on the date on which you are rehired if yauatherwise eligible to participate in the Planvidled your prior service had not been
disregarded under the Break in Service rules.

ARTICLE Il
EMPLOYEE CONTRIBUTIONS

What are elective deferrals and how do | contributehem to the Plan?

Elective Deferrals.As a participant under the Plan, you may elecetluce your compensation by a specific percentageltar amount
and have that amount contributed to the Plan ademtive deferral. There are two types of electigéerrals: pre-tax deferrals and Roth
deferrals. For purposes of this SPD, "elective lafg' generally means both pre-tax deferrals aoth Referrals. Regardless of the type of
deferral you make, the amount you defer is couatedompensation for purposes of Social Securigstax

Pre-Tax Deferrals. If you elect to make pre-tax deferrals, then y@xable income is reduced by the deferral contidimstso you
pay less in federal income taxes. Later, when tae &istributes the deferrals and earnings, youpay the taxes on those deferrals
and the earnings. Therefore, with a pre-tax defeiederal income taxes on the deferral contrimgiand on the earnings are only
postponed. Eventually, you will have to pay taxegshese amounts.

Roth Deferrals. If you elect to make Roth deferrals, the deferaaéssubject to federal income taxes in the yedetdrral. However,
the deferrals and, in certain cases, the earningsendeferrals are not subject to federal incamres when distributed to you. In
order for the earnings to be tax free, you musttroegain conditions. See "What are my tax consegegwhen | receive a
distribution from the Plan?" below.

Deferral procedure. The amount you elect to defer will be deductednfymur pay in accordance with a procedure estaddifly the Plan
Administrator. You may elect to defer a portionyofir compensation payable on or after your EntrieD&uch election will become
effective as soon as administratively feasibleraftis received by the Plan Administrator. Youe&ion will remain in effect until you
modify or terminate it.

Deferral modifications. You may revoke or make modifications to your saieferral election in accordance with proceduhnes the
Employer provides. See the Plan Administrator €ottfer information.

Annual dollar limit. Your total deferrals in any taxable year may nateed a dollar limit which is set by law. The lirfor 2021 is
$19,500. After 2021, the dollar limit may incredsecost-of-living adjustments.

Deferrals limited by nondiscrimination testing. In addition to the annual dollar limit just de$eil, the law requires testing of the
deferrals to ensure that deferrals by HCEs do xoaed certain limits. If you are a highly compepdatmployee (generally more than 5%
owners and certain family members (regardless wf imoich they earn), or individuals receiving wagesxcess of certain amounts
established by law), a distribution of amountsilatable to your elective deferrals or certain essceontributions may be required to
comply with the law. The Plan Administrator will tifg you if and when a distribution of deferralsresquired.

Catch-up contributions. If you are at least age 50 or will attain age Bfbke the end of a calendar year, then you may eletefer
additional amounts (called "catch-up contributigrie"the plan for that year. The additional amoumésy be deferred regardless of any
other limitations on the amount that you may dé&dethe plan. The maximum "catch-up contributiordttilou can make in 2021 is $6,500.
After 2021, the maximum may increase for cost-aifilj adjustments. Any "catch-up contributions” thati make will be taken into
account in determining any Employer matching cbutiobn made to the Plan.

You should be aware that each separately stataghhdallar limit on the amount you may defer (tm@maal deferral limit and the
"catch-up contribution” limit) is a separate aggeglimit that applies to all such similar electieferral amounts and "catch-up
contributions" you may make under this Plan andathgr cash or deferred arrangements (includinglettered 403(b) annuity
contracts, simplified employee pensions or othdr(M0plans) in which you may be participating. Gellg, if an annual dollar limit is
exceeded, then the excess must be returned taoyardér to avoid adverse tax consequences. Forghson, it is desirable to request in
writing that any such excess elective deferral am®be returned to you.



If you are in more than one plan, you must decitieelvplan or arrangement you would like to retdre éxcess. If you decide that the
excess should be distributed from this Plan, yostmmammunicate this in writing to the Plan Admirasbr no later than the March 1st
following the close of the calendar year in whicicls excess deferrals were made. However, if thesethdllar limit is exceeded in this
Plan or any other plan the Employer maintains, frmnwill be deemed to have notified the Plan Adstmator of the excess. The Plan
Administrator will then return the excess defeaatl any earnings to you by April 15th.

Automatic Deferral. The Plan includes an automatic deferral featuoeofdingly, the Employer will automatically withltb& portion of
your compensation from your pay each payroll pegind contribute that amount to the Plan as a prd@a(k) deferral unless you make a
contrary election.

« Participants affected.Each Employee whose Employment Commencement Bate or after January 1, 2017.
Automatic deferral provisions. The following provisions apply as to automaticetedls:

¢ You may complete a salary reduction agreementyatime to select an alternative deferral amourtbalect not to defer under
the Plan in accordance with the deferral procedofése Plan.

«  The amount to be automatically withheld from ypay each payroll period will be equal to 3% of yoampensation, and that
amount will continue to be automatically withhetdrh your pay in succeeding Plan Years unless thgl@mr amends the Plan or
you enter a Salary Reduction Agreement.

Contact the Plan Administrator if you have any gioes concerning the application of the automagéfedal provisions.
What are rollover contributions?

Rollover contributions. At the discretion of the Plan Administrator, ifyare an eligible employee, you may be permittedijosit into
the Plan distributions you have received from offlans and certain IRAs. Such a deposit is call&dlbver' and may result in tax
savings to you. You may ask the Plan Administratofrustee of the other plan or IRA to directlyriséer (a "direct rollover") to this Plan
all or a portion of any amount that you are erditie receive as a distribution from such plan. f&ively, you may elect to deposit any
amount eligible to be rolled over within 60 daysyofir receipt of the distribution. You should colhswalified counsel to determine if a
rollover is in your best interest.

Rollover account.Your rollover will be accounted for in a "rollovaccount.” You will always be 100% vested in younllbver account"
(see the Atrticle in this SPD entitled "Vesting"hi§ means that you will always be entitled to alloaints in your rollover account.
Rollover contributions will be affected by any istment gains or losses.

Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover agnt" prior to termination of employment
only if you satisfy the conditions and limitatioimsthe Article in the SPD entitled "DISTRIBUTIONSRRFOR TO TERMINATION OF
EMPLOYMENT." You should see the Articles in this3entitled "Distributions Prior to Termination ofitployment,” "Distributions
upon Termination of Employment,” and "Distributiamgon Death" for an explanation of how benefitgl(iding your "rollover account")
are paid from the Plan.

ARTICLE IlI
EMPLOYER CONTRIBUTIONS

In addition to any deferrals you elect to make,Engployer will make additional contributions to tR&an. This Article describes
Employer contributions that will be made to therPdad how your share of the contributions is deireech

What is the safe harbor contribution?

Safe harbor 401(k) plan.This Plan is referred to as a "safe harbor 40di)." Before the beginning of each Plan Year, willbe
provided with a comprehensive notice of your rigintsl obligations under the Plan. However, if yoodmee eligible to participate in the
Plan after the beginning of the Plan Year, themititice will be provided to you on or before theéedgou are eligible. A safe harbor
401(k) plan is a plan design where the Employerrodsito making certain contributions described bel®his commitment to make
contributions enables the Employer to simplify #fteninistration of the Plan by ensuring that nonilisination regulations are met, which
is why it is called a "safe harbor" plan.

Safe Harbor Matching Contribution. In order to maintain "safe harbor" status, the Exygr will make a safe harbor matching
contribution equal to 100% of your elective deftsthat do not exceed 6% of your compensation. $&is harbor matching contribution
is 100% vested (see the Article in this SPD emtitesting").

For purposes of calculating this safe harbor matghkbntribution, your compensation and deferralstve computed for each payroll
period.



What is the Employer nonelective contribution and low is it allocated?

Nonelective contribution.Each Plan Year, the Employer will make to the Rlaronelective contribution equal to 3% of the congagion
of all participants eligible to share in allocatsofyour share of the contribution is determinediel

Allocation conditions. In order to share in the nonelective contribuion must satisfy the following conditions:

¢ If you are employed on the last day of the Plaarygou will share if you completed at least 1,8furs of Service during the
Plan Year.

Waiver of allocation conditions

You will share in the nonelective contribution fbe year you terminate employment regardless oatheunt of service you complete
during the Plan Year if you terminate on or follagiyour death, disability or attainment of NormatiRement Age.

Your share of the contribution. The nonelective contribution will be "allocated"divided among participants eligible to sharehia t
contribution for the Plan Year.

Your share of the nonelective contribution will determined by the formula for making that contriboit
How is my service determined for allocation purposs?
Hour of Service.You will be credited with your actual Hours of Sieevfor:

(@) each hour for which you are directly or indihpcompensated by the Employer for the performanfaduties during the Plan
Year;

(b) each hour for which you are directly or inditgcompensated by the Employer for reasons otraar the performance of duties

(such as vacation, holidays, sickness, disablbty-off, military duty, jury duty or leave of absemduring the Plan Year) but credit

will not exceed 501 hours of service for any singdatinuous period during which you perform no dsitiand

(c) each hour for back pay awarded or agreed thd¥Employer.

You will not be credited for the same Hours of $&\both under (a) or (b), as the case may beuaddr (c).
What are forfeitures and how are they allocated?
Definition of forfeitures. In order to reward employees who remain employitd tke Employer for a long period of time, the lparmits
a "vesting schedule" to be applied to certain doations that the Employer makes to the Plan. Tiréans that you will not be entitled to
("vested" in) all of the contributions until youebeen employed with the Employer for a specifiedod of time (see the Article in this
SPD entitled "Vesting"). If a participant terminsimployment before being fully vested, then the-wested portion of the terminated
participant's account balance remains in the Pianisacalled a forfeiture. Forfeitures may be ulsgdhe Plan for several purposes.
Allocation of forfeitures. Forfeitures will be allocated as follows:

« Forfeitures may be used to pay plan expenseseat tosreduce any nonelective contribution.

ARTICLE IV
COMPENSATION AND ACCOUNT BALANCE

What compensation is used to determine my Plan befiis?

All Contributions

Definition of compensation.Compensation is defined as your total compensétianis subject to income tax and paid to youhwy t
Employer. If you are a self-employed individualuy@ompensation will be equal to your earned incofhe following describes the
adjustments to compensation that apply for theridmrttons noted above.

Adjustments to compensationThe following adjustments to compensation willrbade:

« elective deferrals to this Plan and to any othi@n pr arrangement (such as a cafeteria plan)eiihcluded.

* reimbursements or other expense allowances, ftiegefits, moving expenses, deferred compensatiahyelfare benefits will
be excluded.



e compensation paid after you terminate is genesdtfuded for Plan purposes. However, the follovangpunts will be included
in compensation even though they are paid aftertgouinate employment, provided these amounts wotlidrwise have been
considered compensation as described above aniipdothey are paid within 2 1/2 months after yamiaate employment, or if
later, the last day of the Plan Year in which yeurtinate employment:

« compensation paid for services performed during yegular working hours, or for services outsidaryregular working
hours (such as overtime or shift differential) ptiier similar payments that would have been mageuchad you continued
employment.

« compensation paid for unused accrued bona fide &cation or other leave, if such amounts wowadehbeen included in
compensation if paid prior to your termination affgoyment and you would have been able to usectinelif employment had
continued.

* nongqualified unfunded deferred compensation ifithgment is includible in gross income and wouldehleen paid to you
had you continued employment.

Is there a limit on the amount of compensation whie can be considered?

The Plan, by law, cannot recognize annual compiemsat excess of a certain dollar limit. The lirfor the Plan Year beginning in 2021 is
$290,000. After 2021, the dollar limit may increésecost-of-living adjustments.

Is there a limit on how much can be contributed tany account each year?

Generally, the law imposes a maximum limit on th@ant of contributions including elective deferr@gcluding catch-up contributions)
that may be made to your account and any other ats@liocated to any of your accounts during ttMear, excluding earnings.
Beginning in 2021, this total cannot exceed thedesf $58,000 or 100% of your annual compensdtsnimited under the previous
question). After 2021, the dollar limit may incredsr cost-of-living adjustments.

How is the money in the Plan invested?

The Trustee of the Plan has been designated tatieldssets of the Plan for the benefit of Platigipants and their beneficiaries in
accordance with the terms of this Plan. The truistifestablished by the Plan's Trustee will be tinelihg medium used for the
accumulation of assets from which Plan benefits valdistributed.

Participant direction of investments.You will be able to direct the investment of yauntire interest in the Plan. The Plan Administrator
will provide you with information on the investmestioices available to you, the procedures for ngkinestment elections, the
frequency with which you can change your investnotigices and other important information. You neetbllow the procedures for
making investment elections and you should canefeNiew the information provided to you before ygive investment directions. If you
do not direct the investment of your applicablenRiacounts, then your accounts will be investeactordance with the default
investment alternatives established under the Rla@se default investments will be made in accardavith specific rules under which
the fiduciaries of the Plan, including the Employee Trustee and the Plan Administrator, will Bieved of any legal liability for any
losses resulting from the default investments. Flae Administrator has or will provide you with gpgrate notice which details these
default investments and your right to switch outhaf default investment if you so desire.

The Plan is intended to comply with Section 404fdERISA (the Employee Retirement Income Security) Af the Plan complies with
this Section, then the fiduciaries of the Planluding the Employer, the Trustee and the Plan Adstiator, will be relieved of any legal
liability for any losses which are the direct aretessary result of the investment directions tbatgive. Procedures must be followed in
giving investment directions. If you fail to do g¢ben your investment directions need not be fallowf you do not direct the investment
of your applicable Plan accounts, your accountsheilinvested in accordance with the default inwestt alternatives established under
the Plan.

Earnings or lossesWhen you direct investments, your accounts areeg@ted for purposes of determining the earnindssses on these
investments. Your Participant-directed Account doasshare in the investment performance of othetigipants who have directed their
own investments. You should remember that the atnmfuyour benefits under the Plan will depend intjpgon your choice of
investments. Gains as well as losses can occuthan@mployer, the Plan Administrator, and the Teastill not provide investment
advice or guarantee the performance of any invasty@ choose.

Periodically, you will receive a benefit statem#at provides information on your account balarme your investment returns. It is your
responsibility to notify the Plan Administrator afiy errors you see on any statements within 30 aftagsthe statement is provided or
made available to you.

Will Plan expenses be deducted from my account balae?

The Plan will pay some or all Plan related expersespt for a limited category of expenses, knowisattlor expenses,” which the law
requires the employer to pay. Generally, settlgreses relate to the design, establishment ornation of the Plan. See the Plan



Administrator for more details. The expenses clditgehe Plan may be charged pro rata to eachcipantit in relation to the size of each
Participant's account balance or may be chargedllgga each Participant. In addition, some typkexpenses may be charged only to
some Participants based upon their use of a Ptanarteor receipt of a plan distribution. FinallyetPlan may charge expenses in a
different manner as to Participants who have teasith employment with the Employer versus thosediaaints who remain employed
with the Employer.

ARTICLE V
VESTING

What is my vested interest in my account?
In order to reward employees who remain employet thie Employer for a long period of time, the lpgrmits a "vesting schedule" to
be applied to certain contributions that the Emptayakes to the Plan. This means that you willbgoéntitled to ("vested in”) all of the

contributions until you have been employed with Emeployer for a specified period of time.

100% vested contributions.You are always 100% vested (which means that yeemtitled to all of the amounts) in your accounts
attributable to the following contributions:

« elective deferrals including Roth 401(k) defermatsl catch-up contributions

* rollover contributions

« safe harbor contributions
Vesting schedulesYour "vested percentage" for certain Employer gbations is based on vesting Years of Services Tieans at the
time you stop working, your account balance attebie to contributions subject to a vesting schedimultiplied by your vested
percentage. The result, when added to the amaduetarte always 100% vested as shown above, isvested interest in the Plan, which
is what you will actually receive from the Plan.

Nonelective Contributions

Your "vested percentage" in your account attribletad» nonelective contributions is determined urttierfollowing schedule. You

will always, however, be 100% vested in your nocle contributions if you are employed on or afteur Normal Retirement Age

or if you terminate employment on account of yoeatth, or if you terminate employment as a resulteafoming disabled.

Vesting Schedule
Nonelective Contributions

Years of Service Percentage
Less than 3 0%
3 100%

How is my service determined for vesting purposes?

Year of Service.To earn a Year of Service, you must be creditet ati least 1,000 Hours of Service during a PlaarY€he Plan
contains specific rules for crediting Hours of SeeVfor vesting purposes. The Plan Administratdt tnack your service and will credit
you with a Year of Service for each Plan Year iriclityou are credited with the required Hours ofv&er, in accordance with the terms
of the Plan. If you have any questions regarding yesting service, you should contact the Plan iddstrator.

Hour of Service.You will be credited with your actual Hours of Sieevfor:

(@) each hour for which you are directly or indihpcompensated by the Employer for the performanfaduties during the Plan
Year;

(b) each hour for which you are directly or inditgcompensated by the Employer for reasons otiaar the performance of duties
(such as vacation, holidays, sickness, disablbty-off, military duty, jury duty or leave of absemduring the Plan Year) but credit
will not exceed 501 hours of service for any singdatinuous period during which you perform no dsitiand

(c) each hour for back pay awarded or agreed th&¥Employer.

You will not be credited for the same Hours of $&\both under (a) or (b), as the case may beuaddr (c).



What service is counted for vesting purposes?

Service with the Employer.In calculating your vested percentage, all seryme perform for the Employer will generally be obed.
However, there are some exceptions to this gendeal

Excluded vesting serviceYears of Service excluded under the break in semtles explained below will not be counted fostirey
purposes.

Break in Service rules.If your employment terminates and you are rehiyed, may lose credit for prior service under thanf
Break in Service rules.

For vesting purposes, you will have a Break in Berif you have not completed the lesser of 501d@f Service or the number of
Hours of Service needed for a Year of Service dytiire computation period used to determine whetherave a Year of Service.
However, if you are absent from work for certaiaves of absence such as a maternity or pateraig Jg/ou may be credited with
enough Hours of Service to prevent a Break in $ervi

Rule of Parity Break in Service rule.The five-year Break in Service rule applies onlyparticipants who had no vested interest in
the Plan when employment terminated. If you werevested in any amounts when your employment teatathand you have five
consecutive 1-Year Breaks in Service (as defineda)y all the service you earned before the 5-pesind no longer counts for
vesting purposes. Thus, if you return to employnadtar incurring five 1-Year Breaks in Service, ywill be treated as a new
employee (with no service) for purposes of deteimgjryour vested percentage under the Plan.

Military Service. If you are a veteran and are reemployed under tfiotined Services Employment and Reemployment Riglat of
1994, your qualified military service may be comsitl service with the Employer. If you may be a#ddy this law, ask the Plan
Administrator for further details.

What happens to my non-vested account balance ifnfi rehired?

If you have no vested interest in the Plan whenlgaue, your account balance will be forfeited. tdoer, if you are rehired before
incurring five consecutive Breaks in Service, yaacount balance as of the date of your terminaif@mployment will be restored,
unadjusted for any gains or losses.

If you are partially vested in your account balanten you leave, the non-vested portion of youoaat balance will be forfeited on the
earlier of the date:

(@) of the distribution of your vested account bakg or

(b) when you incur five consecutive Breaks in Savi
If you received a distribution of your vested aaublialance and are rehired, you may have the tigtepay this distribution. If you repay
the entire amount of the distribution, the Emplowt restore your account balance with your fotéei amount. You must repay this
distribution within five years from your date ohiee, or, if earlier, before you incur five constiee Breaks in Service. If you were 100%
vested when you left, you do not have the oppadfunirepay your distribution.
What happens if the Plan becomes a "top-heavy plar?'
Top-heavy plan. A retirement plan that primarily benefits "key doyees" is called a "top-heavy plan." Key employagscertain owners
or officers of the Employer. A plan is generalljtap-heavy plan" when more than 60% of the plaessare attributable to key
employees. Each year, the Plan Administrator isamsible for determining whether the Plan is a-hepvy plan.”

Top-heavy rules.If the Plan becomes top-heavy in any Plan Yean tion-key employees may be entitled to certaip-tieavy
minimum benefits," and other special rules will gpfhese top-heavy rules include the following:

«  The Employer may be required to make a contriloudio your behalf in order to provide you with ade"top-heavy minimum
benefits.”

« If you are a participant in more than one Plany gy not be entitled to "top-heavy minimum begéfitnder both Plans.



ARTICLE VI
DISTRIBUTIONS PRIOR TO TERMINATION OF EMPLOYMENT

Can | withdraw money from my account while working?
In-service distributions. You may be entitled to receive an in-service hstion. However, this distribution is not in addit to your
other benefits and will therefore reduce the valfihe benefits you will receive at retirement. §Histribution is made at your election

subject to possible administrative limitations be frequency and actual timing of such distribgion

Conditions and Limitations. Generally you may receive a distribution from agrtaccounts prior to termination of employmentvxted
you satisfy any of the following conditions:

e you have attained age 59 1/2. Satisfying this itmmdallows you to receive distributions from adintribution accounts.
* you have incurred a financial hardship as desdriieow.

«  Although you may receive an in-service distribntfoom accounts which are not 100% vested, the amofithe distribution
may not exceed the vested amount in the distrigaaotount.

Can | withdraw money from my account in the event bfinancial hardship?
Hardship distributions. You may withdraw money on account of financialdsip if you satisfy certain conditions. This hdmigs
distribution is not in addition to your other beiteaind will therefore reduce the value of the tigngou will receive upon termination of

employment or other event entitling you to disttibn of your account balance.

Qualifying expensesA hardship distribution may be made to satisfyaiarimmediate and heavy financial needs that yarehA
hardship distribution may only be made for paynwdrthe following:

«  Expenses for medical care (described in Secti@id)bf the Internal Revenue Code) for you, yowuse or your dependents.
«  Costs directly related to the purchase of youngipal residence (excluding mortgage payments).

e Tuition, related educational fees, and room aratdexpenses for the next twelve (12) months of-pesondary education for
you, your spouse, your children or your dependents.

*  Amounts necessary to prevent your eviction fromrygrincipal residence or foreclosure on the mayégef your principal
residence.

«  Payments for burial or funeral expenses for yagedsed parent, spouse, children or dependents.

«  Expenses for the repair of damage to your princgsidence that would qualify for the casualtysldeduction under the Internal
Revenue Code without regard to the limit on cagualtses that are deductible for income tax purposeler IRC 165(h).

«  Expenses for disasters arising from federallyated disasters, such as your expenses and lossksliing loss of income)
attributable to that disaster, provided your ppatiresidence or place of employment was in an REMA designates as qualifying
for individual assistance.

Conditions. If you have any of the above expenses, a hardiipbution can only be made if you certify andesgthat all of the
following conditions are satisfied:

(&) The distribution is not in excess of the amafntour immediate and heavy financial need. Thewmh of your immediate and
heavy financial need may include any amounts nacgss pay any federal, state, or local income gatepenalties reasonably
anticipated to result from the distribution.

(b) You have obtained all distributions, other ti@ndship distributions, currently available undiretirement plans that the
Employer maintains.

(c) You certify (via a form for that purpose) thyatu have insufficient cash or other liquid assetsonably available to satisfy the
need.

Account restrictions. You may request a hardship distribution only fritva vested portion of the following accounts:
e pre-tax 401(k) deferral accounts plus earnings

¢ Roth 401(k) deferral accounts plus earnings



. accounts attributable to rollover contributions

ARTICLE VII
DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT

When can | get money out of the Plan?

You may receive a distribution of the vested paortdd some or all of your accounts in the Plan when terminate employment with the
Employer. The rules regarding the payment of dbatiefits to your beneficiary are described in thiécke in this SPD entitled
"Distributions upon Death."

As to the possibility of receiving a distributiornile you are still employed with the Employer, siee Article in this SPD entitled
"Distributions Prior to Termination of Employment."

Military Service. If you are a veteran and are reemployed under tfiotined Services Employment and Reemployment Riglat of
1994, your qualified military service may be comset service with the Employer. There may alsodyeefits for employees who die or
become disabled while on active duty. Employees kgeive wage continuation payments while in thigany may benefit from various
changes in the law. If you think you may be affddig these rules, ask the Plan Administrator fothier details.

Termination and distribution before Normal Retirement Age (or age 62 if later)

If your vested account balance exceeds $1,000,gansent is required to distribute your accounoteefou reach Normal Retirement
Age (or age 62 if later). You may elect to haveryeested account balance distributed to you as as@iministratively feasible
following your termination of employment. (See theestion entitled "In what method and form will imgnefits be paid to me?" below
for an explanation of the method of payment.)

If you terminate employment with a vested accowataihce exceeding $1,000, you may elect to postpounedistribution until your
"required beginning date" described below.

If your vested account balance does not exceed81a0distribution of your vested account balanitebe made to you, regardless of
whether you consent to receive it, as soon as asimatively feasible following your termination employment. (See the question entitled
"In what method and form will my benefits be pasdte?" below for an explanation of the method gihpant.)

Amounts in your rollover account will be consideasdpart of your benefit in determining whether$€000 threshold for timing of
payments described above has been exceeded amsvietldetermining if the value of your vested agtdalance exceeds the $1,000
threshold used to determine whether you must caneendistribution.

Distribution on or after Normal Retirement Age (or age 62 if later)

If you terminate employment with the Employer and meceive distribution on or after the later @fea62 or Normal Retirement Age, the
Plan will distribute your account without your cens. The distribution will occur as soon as adntiaisvely feasible at the same time
described above for other pre-62/Normal Retirendga distributions not requiring your consent, butiny event distribution will be
made no later than 60 days after the end of the YPéar in which you terminate employment. Notwittmsting the foregoing, if your
vested account balance exceeds $5,000 (includif@yeo contributions), you may elect to postponerydistribution until your "required
beginning date" described below.

What is Normal Retirement Age and what is the sigificance of reaching Normal Retirement Age?
You will attain your Normal Retirement Age when ymach age 65.

You will become 100% vested in all of your accountsler the Plan (assuming you are not already ¥gted) if you are employed on or
after your Normal Retirement Age.

What happens if | terminate employment due to disattity?

Definition of disability. Under the Plan, disability is defined as the ilighio engage in any substantial gainful activityreason of any
medically determinable physical or mental impairtthat can be expected to result in death or whashlasted or can be expected to last
for a continuous period of not less than twelve thenThe permanence and degree of such impairmesttime supported by medical
evidence. The Plan Administrator may require thmatrydisability be determined by a licensed physicia

Payment of benefitsIf you terminate employment because you becométidayou will become 100% vested in all of youc@mts
under the Plan and the Plan will distribute yourcamt balance in the same manner as for any otiredeath related termination.
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In what method and form will my benefits be paid tome?
Termination and distribution before Normal Retirement Age (or age 62 if later)

If you terminate employment and will receive a digition before the later of age 62 or Normal Ratient Age and your vested account
balance does not exceed $5,000, then your vestediaicbalance may only be distributed to you imgle lump-sum payment in cash. If
you are less than 100% vested in your account baland have not incurred a forfeiture break inisenthen your vested account balance
may only be distributed to you in a single lump-gp@yment in cash. A forfeiture break in serviceuss@fter five consecutive one-year
breaks in service. A break in service is a PlanrYreahich you are not credited with at least 50duk$ of Service.

If you terminate employment and will receive a digition before the later of age 62 and Normal RRetient Age and your vested account
balance exceeds $5,000, you may elect to recaivgr@bution of your vested account balance in:

¢ asingle lump-sum payment in cash

« installments over a period of not more than yasuaned life expectancy (or the assumed life expeiaa of you and your
beneficiary)

In determining whether your vested account bala@axceeds the $5,000 dollar threshold, "rolloversiti(any earnings allocable to
"rollover" contributions) will be taken into accaun

Distribution on or after Normal Retirement Age (or age 62 if later)

If you terminate employment and will receive distiion on or following the attainment of the latdérage 62 or Normal Retirement Age,
and your vested account balance (including rollsydoes not exceed $5,000, you will receive distidn in the form of a single lump-
sum payment in cash. If your balance exceeds $5y@l0may elect to receive distribution as descfiaeove relating to termination
before the later of age 62 and Normal Retiremerg. Ag determining whether your vested account lwa&laxceeds the $5,000 dollar
threshold, "rollovers" (and any earnings allocablérollover” contributions) will be taken into ament.

Required beginning date

As described above, you may delay the distributibyour vested account balance. However, if youtele delay the distribution of your
vested account balance, there are rules that eethat certain minimum distributions be made frtwa Plan. If you are a 5% owner,
distributions are required to begin not later tttaan April 1st following the end of the year in whigou reach age 70 1/2. If you are not a
5% owner, distributions are required to begin ater than the April 1st following the later of teed of the year in which you reach age
70 1/2 or terminate employment. You should sed”tha Administrator if you think you may be affecteglthese rules.

ARTICLE VIl
DISTRIBUTIONS UPON DEATH

What happens if | die while working for the Employa?

If you die while still employed by the Employeretih 100% of your account balance will be used teigmyour beneficiary with a death
benefit.

Who is the beneficiary of my death benefit?

You may designate a beneficiary of your Plan actounra form provided to you for this purpose by ffi@n Administrator. If you do not
designate a beneficiary, your account will be dsted as described below under "No beneficiarygedion.” If you are married, your
spouse has certain rights to the death benefit.showld immediately report any change in your raastatus to the Plan Administrator.

Married Participant. If you are married at the time of your death, yspouse will be the beneficiary of the entire ddmhefit unless
you designate in writing a different beneficiafy. YOU WISH TO DESIGNATE A BENEFICIARY OTHER THAN YOR SPOUSE,
YOUR SPOUSE MUST IRREVOCABLY CONSENT TO WAIVE ANYIBHT TO THE DEATH BENEFIT. YOUR SPOUSE'S
CONSENT MUST BE IN WRITING, BE WITNESSED BY A NOTAROR A PLAN REPRESENTATIVE AND ACKNOWLEDGE
THE SPECIFIC NON-SPOUSE BENEFICIARY.

Changes to designation.
If, with spousal consent as required, you havegikesed someone other than your spouse as bengfizidrnow wish to change your

designation, see the Plan Administrator for detéilsaddition, you may elect a beneficiary otheartlyour spouse without your spouse's
consent if your spouse cannot be located.
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Divorce. A divorce decree automatically revokes your dedignaf your spouse or former spouse as your beiagji under the Plan
unless a Qualified Domestic Relations Order pravidiinerwise. You should complete a form to makewa beneficiary designation if a
divorce decree is issued. See the Plan Administfataletails if you think you may be affected Istprovision.

Unmarried Participant. If you are not married, you may designate a berafi of your choosing.

No beneficiary designation At the time of your death, if you have not destgdaa beneficiary or your beneficiary is not alitree death
benefit will be paid in the following order of prity to:

(@) your surviving spouse

(b) your children, including adopted children iruagishares (and if a child is not living, that drélshare will be distributed to that
child's living descendants)

(c) your surviving parents, in equal shares
(d) your estate
How will the death benefit be paid to my beneficiay?

Method/form of distribution. The form of payment of the death benefit will hecash. If the death benefit payable to a benefidaes
not exceed $5,000, then the benefit may only bé gsia lump sum. If the death benefit exceeds $5)@ur beneficiary may elect to
have the death benefit paid in:

e asingle lump-sum payment in cash
¢ annual installments at least equal to the requitdmum distribution amount

Timing of distribution. Payment of the death benefit must begin by theoéitide calendar year which follows the year ofrydeath if

your designated beneficiary is a person. If yougigieated beneficiary is not a person, then youreedeath benefit must generally be paid
within five years after your death. If your spoisthe sole beneficiary, your spouse may delaythg of payments until the year in
which you would have attained age 70 1/2.

When must the last payment be made to my beneficigr(required minimum distributions)?

The law generally restricts the ability of a retirent plan to be used as a method of deferringitaxéir an unlimited period beyond the
participant's life. Thus, there are rules thatdesigned to ensure that death benefits are ditilito beneficiaries within certain time
periods. The application of these rules depends wgtether you die before or after your "requiredibeing date" as described above
under "Required beginning date."

Death before required beginning date.

If your designated beneficiary is a person (othantyour estate or certain trusts), then regardieee method of distribution a
beneficiary might otherwise be able to elect, mimimdistributions of your death benefit must begjrttie end of the calendar year which
follows the year of your death and must be paid aveeriod not extending beyond your beneficidifgsexpectancy. If your spouse is the
sole beneficiary, your spouse may delay the stggagments until the year in which you would hattaiaed age 70 1/2. Generally, if
your beneficiary is not a person, then your erdeath benefit must be paid within five years aftaur death.

Death after required beginning date.

If you die on or after your required beginning daegjardless of the method of distribution a beafy might otherwise be able to elect,
payment must be made over a period which doesxteee the greater of the beneficiary's life expentar your remaining life
expectancy (determined in accordance with applichfe expectancy tables and without regard to yamiual death). If your beneficiary is
not a person, your entire death benefit must be @aér a period not exceeding your remaining l¥peztancy (determined in accordance
with applicable life expectancy tables and withmgard to your actual death).

What happens if | terminate employment, commence panents and then die before receiving all of my beffies?
Your beneficiary will be entitled to your remainingsted interest in the Plan at the time of yowatldeSee the Plan Administrator for

more information regarding the timing and methog@fments that apply to your beneficiary. The m@imvi in the Plan providing for full
vesting of your benefit upon death does not afpjgu die after terminating employment.
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ARTICLE IX
TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when | receive a digtution from the Plan?

Generally, you must include any Plan distributiorydur taxable income in the year in which you nee¢he distribution. The tax
treatment may also depend on your age when yoiveettee distribution. Certain distributions made/tu when you are under age 59 1/2
could be subject to an additional 10% tax.

You will not be taxed on distributions of your Rat@1(k) deferrals. In addition, a distribution b&tearnings on the Roth 401(k) deferrals
will not be subject to tax if the distribution is'qualified distribution.” A "qualified distributia’ is one that is made after you have attained
age 59 1/2 or is made on account of your deathsabdity. In addition, in order to be a "qualifielistribution," the distribution cannot be
made prior to the expiration of a 5-year partidipaiperiod. The 5-year participation period is $hgear period beginning on the calendar
year in which you first make a Roth 401(k) defetcabur Plan (or to another 401(k) plan or 403(bhpf such amount was rolled over

into this Plan) and ending on the last day of tileredar year that is 5 years later.

Can | elect a rollover to reduce or defer tax on mylistribution?

Rollover or Direct Transfer. You may reduce, or defer entirely, the tax due amryistribution through use of one of the follogin
methods:

(@) 60-day rollover. You may roll over all or a portion of the distriimn to an Individual Retirement Account or AnnuftiRA) or
another employer retirement plan willing to accdyet rollover. This will result in no tax being dustil you begin withdrawing funds
from the IRA or other qualified employer plan. Tiodlover of the distribution, however, MUST be mauii¢hin strict time frames
(normally, within 60 days after you receive youstdbution). Under certain circumstances, all @ogtion of a distribution (such as a
hardship distribution) may not qualify for this Imler treatment. In addition, most distributiondlWwe subject to mandatory federal
income tax withholding at a rate of 20%. This wétluce the amount you actually receive. For thasaa, if you wish to roll over all
or a portion of your distribution amount, then thieect rollover option described in paragraph (&lplv would be the better choice.

(b) Direct rollover. For most distributions, you may request that aditransfer (sometimes referred to as a direkdwet) of all or
a portion of a distribution be made to either ativiual Retirement Account or Annuity (IRA) or aher employer retirement plan
willing to accept the transfer. A direct transfaél \generally result in no tax being due (unless yoll pre-tax accounts directly to a
Roth IRA) until you withdraw funds from the IRA other employer plan. Like the rollover, under cerEircumstances all or a
portion of the amount to be distributed may notlidgéor this direct transfer. If you elect to aetlly receive the distribution rather
than request a direct transfer, then in most c28%sof the distribution amount will be withheld fiederal income tax purposes.

Tax Notice. WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELGIBLE ROLLOVER DISTRIBUTION, THE PLAN
ADMINISTRATOR WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE
RULES WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORBLE TAX TREATMENT ARE VERY COMPLEX. YOU
SHOULD CONSULT WITH QUALIFIED TAX COUNSEL BEFORE MKING A CHOICE.

ARTICLE X
LOANS

Is it possible to borrow money from the Plan?

Yes. Loans are permitted in accordance with tha Ptan Policy. If you wish to receive a copy of ttean Policy, please contact the Plan
Administrator.

ARTICLE XI
PROTECTED BENEFITS AND CLAIMS PROCEDURES

Are my benefits protected?

As a general rule, your interest in your accoumtiuiding your "vested interest," may not be aliedaiThis means that your interest may
not be sold, used as collateral for a loan (othen for a Plan loan), given away or otherwise fiernad (except at death to your
beneficiary). In addition, your creditors (otheaththe IRS) may not attach, garnish or otherwiserfiere with your benefits under the
Plan.

Are there any exceptions to the general rule?
There are three exceptions to this general rule.Alan Administrator must honor a qualified donwestlations order (QDRO). A QDRO
is defined as a decree or order issued by a deairbbligates you to pay child support or alimomyptherwise allocates a portion of your

assets in the Plan to your spouse, former spoh#dren or other dependents. If a QDRO is receiwgthe Plan Administrator, all or a
portion of your benefits may be used to satisfy tidigation. The Plan Administrator will determittes validity of any domestic relations
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order received. You and your beneficiaries caninlitam the Plan Administrator, without charge,apy of the procedure used by the
Plan Administrator to determine whether a qualifiesnestic relations order is valid.

The second exception applies if you are involvetthwie Plan's operation. If you are found liabledoy action that adversely affects the
Plan, the Plan Administrator can offset your besdfy the amount that you are ordered or requiyea @ourt to pay the Plan. All or a
portion of your benefits may be used to satisfy sungh obligation to the Plan.

The last exception applies to Federal tax leviesjadgments. The Federal government is able tyoseinterest in the Plan to enforce a
Federal tax levy and to collect a judgment resglfiom an unpaid tax assessment.

Can the Employer amend the Plan?

The Employer has the right to amend the Plan atiam In no event, however, will any amendmenhatize or permit any part of the
Plan assets to be used for purposes other thaxthgsive benefit of participants or their benelfi@s. Additionally, no amendment will
cause any reduction in the amount credited to yoaount.

What happens if the Plan is discontinued or terminted?

Although the Employer intends to maintain the Rtatefinitely, the Employer reserves the right torimate the Plan at any time. Upon
termination, no further contributions will be madethe Plan and all amounts credited to your actsowill become 100% vested. The
Employer will direct the distribution of your acauts in a manner permitted by the Plan as soonaasigable. You will be notified if the
Plan is terminated.

How do | submit a claim for Plan benefits?

You may file a claim for benefits by submitting aitten request for benefits to the Plan AdminigiralYou should contact the Plan
Administrator to see if there is an applicableritisition form that must be used. If no specificnfiois required or available, then your
written request for a distribution will be considéra claim for benefits. In the case of a claimdigability benefits, if disability is
determined by the Plan Administrator (rather thamIbhird party such as the Social Security Adntiaison), then you must also include
with your claim sufficient evidence to enable tharPAdministrator to make a determination on whetfoal are disabled.

Decisions on the claim will be made within a readua period of time appropriate to the circumstantays" means calendar days. If
the Plan Administrator determines the claim isdsatiien you will receive a statement describingaim®unt of benefit, the method or
methods of payment, the timing of distributions atiter information relevant to the payment of tleadit.

For purposes of the claims procedures describethbéyou"” refers to you, your authorized represtwta or anyone else entitled to
benefits under the Plan (such as a beneficiargodiment, record, or other information will be ddesed relevant to a claim if it:

« was relied upon in making the benefit determirmatio

« was submitted, considered, or generated in theseaf making the benefit determination, withogamel to whether it was
relied upon in making the benefit determination;

« demonstrated compliance with the administratiaegsses and safeguards designed to ensure amifydhat benefit
determinations are made in accordance with Planrdents and Plan provisions have been applied dengliswith respect to all
claimants; or

e constituted a statement of policy or guidance wépect to the Plan concerning the denied tredtopion or benefit.

The Plan may offer additional voluntary appeal andiandatory arbitration procedures other thandttescribed below. If applicable, the
Plan will not assert that you failed to exhaust muistrative remedies for failure to use the voluptarocedures, any statute of limitations
or other defense based on timeliness is tollechduhie time a voluntary appeal is pending; andstitentary process is available only
after exhaustion of the appeals process descnbtds section. If mandatory arbitration is offetdthe Plan, the arbitration must be
conducted instead of the appeal process describihdsisection, and you are not precluded fromlehging the decision under ERISA
8501(a) or other applicable law.

What if my benefits are denied?

Your request for Plan benefits will be consideradadm for Plan benefits, and it will be subjecttéull and fair review. If your claim is
wholly or partially denied, the Plan Administrateill provide you with a written or electronic nati&tion of the Plan's adverse
determination. This written or electronic notificat must be provided to you within a reasonabléoglenf time, but not later than 90 days
(except as provided below for disability claimseathe receipt of your claim by the Plan Admirasbr, unless the Plan Administrator
determines that special circumstances require tmsion of time for processing your claim. If tHaPAdministrator determines that an
extension of time for processing is required, writhotice of the extension will be furnished to ywior to the termination of the initial
90-day period. In no event will such extension exta period of 90 days from the end of such int&iod. The extension notice will
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indicate the special circumstances requiring aaresibn of time and the date by which the Plan aspecrender the benefit
determination.

In the case of a claim for disability benefitsdisability is determined by the Plan Administra@@ther than a third party such as the
Social Security Administration), then instead of ttbove, the initial claim must be resolved withindays of receipt by the Plan. A Plan
may, however, extend this decision-making periocafoadditional 30 days for reasons beyond thercbof the Plan. The Plan will notify
you of the extension prior to the end of the 45-gasiod. If, after extending the time period fdirat period of 30 days, the Plan
Administrator determines that it will still be udapfor reasons beyond the control of the Plamase a decision within the extension
period, the Plan may extend decision making faza@sd 30-day period. Appropriate notice will beypded to you before the end of the
first 45 days and again before the end of eachesuating 30-day period. This notice will explain tieumstances requiring the extension
and the date the Plan Administrator expects togeadiecision. It will explain the standards onahhéntitlement to the benefits is based,
the unresolved issues that prevent a decisiorgdtional issues that prevent a decision, ancdhitional information needed to resolve
the issues. You will have 45 days from the dateeoéipt of the Plan Administrator's notice to po®vihe information required.

If the Plan Administrator determines that all ortp the claim should be denied (an "adverse bedefermination™), it will provide a
notice of its decision in written or electronicrioexplaining your appeal rights. An "adverse bdrdsftermination” also includes a
rescission, which is a retroactive cancellatioteomination of entitlement to disability benefit$ie notice will be provided in a culturally
and linguistically appropriate manner and will stat

(@) The specific reason or reasons for the adweEmination.

(b) Reference to the specific Plan provisions oictvithe determination was based.

(c) A description of any additional material oranmhation necessary for you to perfect the claimaméxplanation of why such
material or information is necessary.

(d) A description of the Plan's review proceduned tne time limits applicable to such procedurdss Will include a statement of
your right to bring a civil action under section2%8) of ERISA following an adverse benefit deteration on review.

(e) Inthe case of a claim for disability benefiftgisability is determined by the Plan Adminigtra(rather than a third party such as
the Social Security Administration, then the follog additional information will be provided:

(i) A discussion of the decision, including an exption of the basis for disagreeing with or ndibfeing:

e The views you presented to the Plan of health peofessionals treating the claimant and vocatipnalessionals who
evaluated you;

*  The views of medical or vocational experts whabéae was obtained on behalf of the Plan in coriaratith an
adverse benefit determination, without regard tetivar the advice was relied upon in making the fitethetermination; or

¢ Adisability determination made by the Social S@gltAdministration and presented by you to therPla

(i) Either the internal rules, guidelines, prott&s@r other similar criteria relied upon to makdedermination, or a statement
that such rules, guidelines, protocols, or othiéega do not exist.

(i) If the adverse benefit determination is baseda medical necessity or experimental treatmedtos investigational
treatment or similar exclusion or limit, an expltaoa of the scientific or clinical judgment for tlietermination, applying the
terms of the Plan to your medical circumstancethi¢fis not practical, a statement will be inclddleat such explanation will be
provided to you free of charge, upon request.

(iv) A statement that you are entitled to receiygon request and free of charge, reasonable atcesmsd copies of, all
documents, records, and other information reletaitie claim.

If your claim has been denied, and you want to subour claim for review, you must follow the clasmeview procedure in the next
question.

What is the claims review procedure?
Upon the denial of your claim for benefits, you nfigg your claim for review, in writing, with thel@n Administrator.
(8 YOU MUST FILE THE CLAIM FOR REVIEW NO LATER THA 60 DAYS (EXCEPT AS PROVIDED BELOW FOR

DISABILITY CLAIMS) AFTER YOU HAVE RECEIVED WRITTENNOTIFICATION OF THE DENIAL OF YOUR CLAIM
FOR BENEFITS.
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IF YOUR CLAIM IS FOR DISABILITY BENEFITS AND DISABLITY IS DETERMINED BY THE PLAN ADMINISTRATOR
(RATHER THAN A THIRD PARTY SUCH AS THE SOCIAL SECURY ADMINISTRATION), THEN INSTEAD OF THE
ABOVE, YOU MUST FILE THE CLAIM FOR REVIEW NOT LATERTHAN 180 DAYS FOLLOWING RECEIPT OF
NOTIFICATION OF AN ADVERSE BENEFIT DETERMINATION.N THE CASE OF AN ADVERSE BENEFIT
DETERMINATION REGARDING A RESCISSION OF COVERAGE,QU MUST REQUEST A REVIEW WITHIN 90 DAYS OF
THE NOTICE.

(b) You may submit written comments, documentspmas, and other information relating to your cldonbenefits.

(c) You will be provided, upon request and freeludrge, reasonable access to, and copies of,alhunts, records, and other
information relevant to your claim for benefits.

(d) Your claim for review must be given a full afair review. This review will take into account atbmments, documents, records,
and other information submitted by you relatingéair claim, without regard to whether such inforimatwas submitted or
considered in the initial benefit determination.

In addition to the claims review procedure abolgour claim is for disability benefits and disatyilis determined by the Plan
Administrator (rather than a third party such as$tocial Security Administration), then:

(@) Your claim will be reviewed without deferencethe initial adverse benefit determination andrthaéew will be conducted by
an appropriate named fiduciary of the Plan wheeisher the individual who made the adverse bedefiermination that is the
subject of the appeal, nor the subordinate of sudifvidual.

(b) If the initial adverse benefit determinationsA@ased on a medical judgment, including deternanatwith regard to whether a
particular treatment, drug, or other item is expental, investigational, or not medically necessargppropriate, the fiduciary will
consult with a health care professional who watheeiinvolved in or subordinate to the person wteaenthe original benefit
determination. This health care professional waléa appropriate training and experience in the fiélmedicine involved in the
medical judgment. Additionally, medical or vocatidexperts whose advice was obtained on behalfeoPtan in connection with the
initial determination will be identified.

(c) Any medical or vocational experts whose adwies obtained on behalf of the Plan in connectiah wour adverse benefit
determination will be identified, without regardwiether the advice was relied upon in making #eefit determination.

(d) If the Plan considers, relies upon or creatgsreew or additional evidence during the reviewhaf adverse benefit
determination, the Plan will provide such new oditidnal evidence to you, free of charge, as saopassible and sufficiently in
advance of the time within which a determinatiorreview is required to allow you time to respond.

(e) Before the Plan issues an adverse benefitrdigtation on review that is based on a new or aalutti rationale, the Plan
Administrator must provide you with a copy of tlaionale at no cost to you. The rationale mustrogiged as soon as possible and
sufficiently in advance of the time within whicHinal determination on appeal is required to allgw time to respond.

The Plan Administrator will provide you with writieor electronic notification of the Plan's bendBtermination on review. The Plan
Administrator must provide you with notification tifis denial within 60 days (45 days with respeatlaims relating to the determination
of disability benefits) after the Plan Administresoreceipt of your written claim for review, undethe Plan Administrator determines that
special circumstances require an extension of timprocessing your claim. In such a case, you bélhotified, before the end of the
initial review period, of the special circumstanceguiring the extension and the date a decisiexpected. If an extension is provided,
the Plan Administrator must notify you of the dataration on review no later than 120 days (or 9sdaith respect to claims relating to
the determination of disability benefits).

The Plan Administrator will provide written or eteanic notification to you in a culturally and lingptically appropriate manner. If the
initial adverse benefit determination is upheldreview, the notice will include:

(@) The specific reason or reasons for the adwdesErmination.
(b) Reference to the specific Plan provisions oictvithe benefit determination was based.

(c) A statement that you are entitled to receiymrurequest and free of charge, reasonable aaemsd copies of, all documents,
records, and other information relevant to youineléor benefits.

(d) Inthe case of a claim for disability benefifgjisability is determined by the Plan Adminigtra(rather than a third party such as
the Social Security Administration):

(i) Either the specific internal rules, guidelinpsptocols, or other similar criteria relied upomake the determination, or a
statement that such rules, guidelines, protocolstiteria do not exist.
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(ii) If the adverse benefit determination is basada medical necessity or experimental treatmetoarinvestigational
treatment or similar exclusion or limit, an explaoa of the scientific or clinical judgment for tlietermination, applying the
terms of the Plan to your medical circumstancéshis is not practical, a statement will be inaddhat such explanation will be
provided to you free of charge, upon request.

(i) A statement of your right to bring a civil aan under section 502(a) of ERISA and, if the Hraposes a contractual
limitations period that applies to your right tarfyy such an action, a statement to that effect vhicludes the calendar date on
which such limitation expires on the claim.

If the Plan offers voluntary appeal proceduresescdption of those procedures and your right tmiobsufficient information
about those procedures upon request to enableoymake an informed decision about whether to sutimstich voluntary
appeal. These procedures will include a descripifoyour right to representation, the process &eding the decision maker
and the circumstances, if any, that may affecirtigartiality of the decision maker. No fees or sostill be imposed on you as
part of the voluntary appeal. A decision whethenge the voluntary appeal process will have naceffa your rights to any
other Plan benefits.

(iv) A discussion of the decision, including an kxgation of the basis for disagreeing with or radiofving:

« the views presented by the claimant to the Pldreafth care professionals treating you and vogcatiprofessionals
who evaluated you;

« the views of medical or vocational experts whabédae was obtained on behalf of the Plan in coriapatith an
adverse benefit determination, without regard tetivar the advice was relied upon in making the fitethetermination; or

« adisability determination made by the Social $i&ghdministration and presented by you to therPla

If you have a claim for benefits which is denidtgrt you may file suit in a state or Federal cddawever, in order to do so, you must file
the suit no later than 180 days after the datb@Plan Administrator's final determination denyygir claim.

What are my rights as a Plan participant?

As a participant in the Plan you are entitled tdaie rights and protections under the Employeer&®sent Income Security Act of 1974
(ERISA). ERISA provides that all Plan participaats entitled to:

(@) Examine, without charge, at the Plan Admintsita office and at other specified locations da€uments governing the Plan,
including collective bargaining agreements andriasce contracts, if any, and a copy of the latestial report (Form 5500 Series)
filed by the Plan with the U.S. Department of Labad available at the Public Disclosure Room ofEh®loyee Benefits Security
Administration.

(b) Obtain, upon written request to the Plan Adstiaitor, copies of documents governing the operatfdhe Plan, including
collective bargaining agreements and insuranceactst if any, and copies of the latest annualntefp@rm 5500 Series) and
updated summary plan description. The Plan Adnatist may make a reasonable charge for the copies.

(c) Receive a summary of the Plan's annual finaneport. The Plan Administrator is required by lnfurnish each participant
with a copy of this summary annual report.

In addition to creating rights for Plan participgnERISA imposes duties upon the people who aporeible for the operation of the Plan.
The people who operate your Plan, called "fidueiriof the Plan, have a duty to do so prudentlyiarde interest of you and other Plan
participants and beneficiaries. No one, includimg Employer or any other person, may fire you beotise discriminate against you in
any way to prevent you from obtaining a pensionefienr exercising your rights under ERISA.

If your claim for a pension benefit is denied anaged, in whole or in part, you have a right to wnehy this was done, to obtain copies of
documents relating to the decision without chaagel to appeal any denial, all within certain timbedules.

Under ERISA, there are steps you can take to eafine above rights. For instance, if you requestpy of Plan documents or the latest
annual report from the Plan and do not receive thvithin 30 days, you may file suit in a Federal toln such a case, the court may
require the Plan Administrator to provide the miatsrand pay you up to $110.00 a day until youivecthe materials, unless the materials
were not sent because of reasons beyond the cofitteé Plan Administrator.

If you have a claim for benefits which is deniedgored, in whole or in part, you may file suitdrstate or Federal court. In addition, if
you disagree with the Plan's decision or lack thiecencerning the qualified status of a domestiatiens order or a medical child support
order, you may file suit in Federal court. You aodir beneficiaries can obtain, without charge, pyaaf the Plan's QDRO procedures
from the Plan Administrator.
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If it should happen that the Plan's fiduciariesusésthe Plan's money, or if you are discriminagrest for asserting your rights, you may
seek assistance from the U.S. Department of Lalsgou may file suit in a Federal court. The couiit decide who should pay court
costs and legal fees. If you are successful, thiet coay order the person you have sued to pay ttaeste and fees. If you lose, the court
may order you to pay these costs and fees, for pbequin finds your claim is frivolous.

What can | do if | have questions or my rights areviolated?

If you have any questions about the Plan, you shoohtact the Plan Administrator. If you have anmgstions about this statement or
about your rights under ERISA, or if you need dasise in obtaining documents from the Plan Admiatst, you should contact the
nearest office of the Employee Benefits Securitynkdstration, U.S. Department of Labor, listedlie telephone directory or the
Division of Technical Assistance and Inquiries, BEoype Benefits Security Administration, U.S. Depaeht of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20210. You may albtain certain publications about your rights aesponsibilities under ERISA by
calling the publications hotline of the EmployeeaB#fits Security Administration.

ARTICLE XlI
GENERAL INFORMATION ABOUT THE PLAN

There is certain general information which you magd to know about the Plan. This information heenbsummarized for you in this
Article.

Plan Name

The full name of the Plan is The Enhanced Capitaiutnulation Plan for the Employees of The Fiddlignk.
Plan Number

The Employer has assigned Plan Number 003 to yiauw. P

Plan Effective Dates

This Plan was originally effective on January 1020The amended and restated provisions of theli@leome effective on October 1,
2021.

Other Plan Information

Valuations of the Plan assets are made annualljetast day of the Plan Year. In addition, valoasi of all contributions are made every
business day. The Plan Administrator also may requbre frequent valuations.

The Plan's records are maintained on a twelve-mpartiod of time. This is known as the Plan Yeare Pian Year ends on December
31st.

The Plan and Trust will be governed by the lawthefstate of the Trustee’s principal place of besén to the extent not governed by
federal law.

Benefits provided by the Plan are NOT insured leyRlension Benefit Guaranty Corporation (PBGC) ufiité 1V of the Employee
Retirement Income Security Act of 1974 becausértberance provisions under ERISA are not applicéblis type of Plan.

Service of legal process may be made upon the Brpl8ervice of legal process may also be made thgofrustee or Plan
Administrator.

Employer Information
The Employer's name, address, business telephanieanand identification number are:
The Fidelity Bank
100 South Main Street
Fuquay-Varina, North Carolina 27526
(919) 557-4531
56-0132040
Plan Administrator Information
The Plan Administrator is responsible for the daygdéay administration and operation of the Plan.é@mple, the Plan Administrator

maintains the Plan records, including your accinformation, provides you with the forms you needdmplete for Plan participation,
and directs the payment of your account at theggpfate time. The Plan Administrator will also allgou to review the formal Plan
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document and certain other materials related tétan. If you have any questions about the Plafoor participation, you should contact
the Plan Administrator. The Plan Administrator na@gignate other parties to perform some dutieseoPian Administrator.

The Plan Administrator has the complete powertsrsole discretion, to determine all questionsragigh connection with the
administration, interpretation, and applicatiortteg Plan (and any related documents and underpafigies). Any such determination by
the Plan Administrator is conclusive and bindingmill persons.

The name, address and business telephone numtter Bfan's Administrator are:

The Fidelity Bank

100 South Main Street
Fuquay-Varina, North Carolina 27526
(919) 557-4531

Plan Trustee Information and Plan Funding Medium
All money that is contributed to the Plan is helditrust fund. The Trustee is responsible forstifekeeping of the trust fund and must
hold and invest Plan assets (unless the investoierssets is subject to Participant or other divaftn a prudent manner and in the best
interest of you and your beneficiaries. The trusif established by the Plan's Trustee(s) will lefiinding medium used for the
accumulation of assets from which benefits willdigtributed. While all the Plan assets are held irust fund, the Plan Administrator
separately accounts for each Participant's inténeabke Plan. If there is more than one Trusteey thill collectively be referred to as
Trustee throughout this Summary Plan Description.
The Plan's Trustee is:

Great-West Trust Company, LLC

8515 East Orchard Road

Greenwood Village, Colorado 80111
The business telephone number for the Plan's Eiste

(877) 694-4015
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