THE FIDELITY BANK

100 SOUTH MAIN STREET
FUQUAY-VARINA, NC 27526
(919) 346-2213

Safe Harbor Participant Notice

You are eligible! to make salary deferral contributions to the The Enhanced Capital Accumulation Plan for the Employees of The
Fidelity Bank for the 2026 plan year. This notice provides you with information to consider before deciding to take no action or to
start, continue or change your salary deferral agreement.

'Eligibility
Please see the Plan’s Summary Plan Description (SPD) for when you are eligible for salary deferral and employer contributions.

For plan years beginning on or after 1/1/24, the Setting Every Community Up for Retirement Enhancement Act (SECURE) of 2019
expands plan entry to consider the service requirement (for elective deferral contributions only) met if you have completed at least
500 hours of service in three consecutive computation periods. Beginning for plan years on or after 1/1/25, based on the SECURE 2.0
Act of 2022, the three consecutive computation periods will be reduced to two consecutive periods.

Salary Deferral Contribution Plan Provision

You may elect to defer a percentage of your pay each pay period. Your current taxable income is reduced by the amount you
contribute through salary deferral. This lets you reduce your current federal and most state income taxes. The Safe Harbor plan
allows you to defer 100% of your pay.

e You may also elect to defer a percentage of your pay each pay period as Roth deferrals, which are after-tax contributions.
e This plan allows you to defer 100% of your pay as pre-tax or after-tax salary deferral contributions.

You can enter into an agreement to make or change your salary deferral contribution on any date. You will need to complete and
sign the salary deferral agreement on or before the date on which it is effective. Once an agreement is in effect, salary deferrals will
be payroll deducted from your future checks. You can terminate your agreement at any time.

Pay is defined under the plan as follows: Wages, Tips and Other Compensation Box on Form W-2.

Internal Revenue Service (IRS) regulations or the retirement plan may limit the annual amount of your salary deferral contributions.
The IRS and plan limits are described in the Plan's Summary Plan Description (SPD) or can be obtained from your employer.

If you meet the salary deferral contribution limit, you may continue to defer up to the catch-up contribution limit if you are eligible
to defer catch-up contributions. These catch-up contributions will be made as Roth contributions if you received more than the
IRS-specified amount of compensation in the prior taxable year.

Safe Harbor Employer Contribution Plan Provision

For the 2026 Plan Year, THE FIDELITY BANK will be making the following contribution to the Safe Harbor Plan:

Please note that the plan document may be amended to reduce or suspend the safe harbor match or non-elective contribution at any
point during the plan year. If this occurs, a supplemental notice will be provided at least 30 days prior to the reduction or suspension.
Qualified Matching Contribution:

A qualified matching contribution of 100% of salary deferral contributions up to 6% of pay for the payroll period. Your pay may be
restricted to the annual pay limit announced by the IRS'.

T This limit will be adjusted to reflect any annual cost-of-living increases announced by the IRS.
Other Employer Contribution Plan Provision

In addition to the above, other employer contributions may be made to the Plan. You should review the Plan's SPD for details
regarding these other contributions.
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Vesting Plan Provision

You are always 100% vested in the part of the account resulting from the following:
e Elect Deferral

e Roth Elect Def

e Elec Def CthUp

e Roth Def CthUp

e Qual Nonelect

e ER Match in K Safe Harbor
e Rollover

e Rollover In-Plan Roth

e Rollover Roth

e Qual Nonelect Corrective

You may be vested in a percentage of the account from the following contributions:
e ER Discretion

The schedule below determines your vesting percentage:

Years of Vesting Service ‘Vesting Percentage

3 ‘ 100%

Withdrawal Plan Provisions

The following withdrawals are allowed on the plan. Please note that there are rules and requirements that must be met prior to
taking a withdrawal.

e Severance from employment

e Death

e Disability

e Attainment of age 59V

e Plan termination

e Hardship withdrawal

e Active Military - Deemed Severance withdrawal

e Rollover

There may be other types of withdrawals available (e.g. disaster relief), please see your SPD and other plan communications for more
details on the withdrawals available to you.

Additional information
For additional information about the Safe Harbor plan, please contact:

JESSICA ADAMS, HUMAN RESOURCES SPECIALIST
100 S MAIN ST

FUQUAY VARINA, NC 27526-2221

(919)346-2213

jessica.adams@fidelitybanknc.com

An additional copy of the Summary Plan Description can also be obtained from the above stated contact.

This is a brief summary of the Safe Harbor plan. If there are any discrepancies between this summary and the plan document, the
plan document will govern.
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THE FIDELITY BANK

100 SOUTH MAIN STREET
FUQUAY-VARINA, NC 27526
(919) 346-2213

Important Participant Notice Regarding
Qualified Default Investment Alternative
and Automatic Contribution Arrangement

You have the right to direct the investment of retirement plan contributions among the investment options offered under the
retirement plan. Properly investing retirement contributions is important for planning your future retirement income. You should
consider your investment direction decision carefully. This notice provides information regarding where contributions submitted to
the retirement plan for your benefit will be directed in the absence of your investment election. You may direct the investment of
the retirement funds by visiting principal.com.

Automatic Enrollment

This retirement plan includes an automatic contribution arrangement that applies to new participants or re-hired participants as
they enter the plan. If you are a new participant, you will be automatically enrolled in the retirement plan, meaning 3% of your pay
will be deducted from paychecks and contributed to the retirement plan on your behalf unless you elect a different salary deferral
percentage. If you are currently eligible for the plan, you will maintain your current salary deferral amount unless you elect a
different salary deferral percentage.

The retirement plan also includes an automatic salary deferral increase provision. Salary deferral contributions for automatically
enrolled participants will automatically be increased by 1% every 1/1 up to 6%.

If you do not wish to be automatically enrolled, you may elect not to defer or to defer another percentage. If you affirmatively elect
to make salary deferral contributions, or if you are automatically enrolled, and you do not provide an investment direction as to how
contributions made on your behalf should be directed, then the contributions will be directed to the plan's investment option default
discussed below.

Investment Option Default

If you have not provided complete, up-to-date direction as to how the account set up for you under the retirement plan is to be
invested, the account will be invested under automatic rules. You need to understand these rules and make sure that you are
comfortable with them or that you take action to direct the investment of the account according to your preferences. These rules
state that, if we do not have complete investment directions from you, any new contributions for which we do not have direction
will be directed to the applicable target date fund in the BlackRock Lifepath Index K, sub advised by BlackRock Advisors, LLC. The
retirement assets in your account, will remain as currently invested, unless otherwise communicated. Your directions must be
received at the Corporate Center of Principal Life Insurance Company®.

See the table below to identify the BlackRock Lifepath Index K that will apply based on your current age and when you will reach
the plan's normal retirement date. For information on how you may make an investment direction election, please see the "Right
to Direct" section below. See your Summary Plan Description for the definition of Normal Retirement Date.

Normal Retirement Date BlackRock Lifepath Index K

2027 or earlier BlackRock Lifepath Index Retirement K Fund
Between 2028 and end of 2032 BlackRock Lifepath Index 2030 K Fund
Between 2033 and end of 2037 BlackRock Lifepath Index 2035 K Fund
Between 2038 and end of 2042 BlackRock Lifepath Index 2040 K Fund
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Between 2043 and end of 2047 BlackRock Lifepath Index 2045 K Fund
Between 2048 and end of 2052 BlackRock Lifepath Index 2050 K Fund
Between 2053 and end of 2057 BlackRock Lifepath Index 2055 K Fund
Between 2058 and end of 2062 BlackRock Lifepath Index 2060 K Fund
Between 2063 and end of 2067 BlackRock Lifepath Index 2065 K Fund
2068 or later BlackRock LifePath Index 2070 K Fund

Asset allocation/diversification does not guarantee a profit or protect against a loss.

Note: Neither the principal nor the underlying assets of the BlackRock Lifepath Index K are guaranteed at any time, including
the target date. Investment risk remains at all times.

To learn about the retirement plan's default investment option and related objectives, risk and return characteristics, and
associated fees and expenses, please see the following description and attached investment information or Investment Option
Summary included in the enrollment workbook for the BlackRock Lifepath Index K that will apply.

Target Date portfolios are managed toward a particular target date, or the approximate date the investor is expected to start
withdrawing money from the portfolio. As each target date portfolio approaches its target date, the investment mix becomes
more conservative by increasing exposure to generally more conservative investments and reducing exposure to typically more
aggressive investments. Neither the principal nor the underlying assets of target date portfolios are guaranteed at any time,
including the target date. Investment risk remains at all times. Neither asset allocation nor diversification can assure a profit or
protect against a loss in down markets. Be sure to see the relevant prospectus or offering document for full discussion of a target
date investment option including determination of when the portfolio achieves its most conservative allocation.

Right to Direct

If you do not want retirement funds to be directed as indicated above, then you may elect to direct the retirement funds to
investment options under the retirement plan by visiting principal.com and logging into the account or by calling
1-800-547-7754.

You may make changes to your investment direction as allowed under the retirement plan. This includes transferring any
contributions from the applicable investment option default to another investment option. Transfers out of the investment
option default are not subject to restrictions, fees or expenses’ for a 90-day period, unless the fees and expenses are charged on
an ongoing basis for the operation of the investment?. See the attached investment information for information regarding
restrictions, fees or expenses after the 90-day period.

Additional Information

For additional information about the investment option default or other investment alternatives under the plan please visit
principal.com or contact:

JESSICA ADAMS, HUMAN RESOURCES SPECIALIST
100 S MAIN ST

FUQUAY VARINA, NC 27526-2221

(919)346-2213

jessica.adams@fidelitybanknc.com

" Includes surrender charges, liquidation or exchange fees, redemption fees and similar expenses charged in connection
with the liquidation of, or transfer from, the investment option default.

2 Includes investment management fees, distribution and/or service fees, "12b-1" fees, or legal, accounting, transfer agent
and similar administrative expenses.

See the investment option summary for detail on the plan’s default investment option and other investment options available.
Investing involves risk, including possible loss of principal.

Asset allocation and diversification does not ensure a profit or protect against a loss. Equity investment options involve greater
risk, including heightened volatility, than fixed-income investment options.
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ERISA 404 retirement plan and investment information As of 02/15/2026

The Enhanced Capital Accumulation Plan for the Employees of The Fidelity Bank (the Plan) offered by THE FIDELITY BANK has
fees associated with the services and resources provided by the Plan. This notice contains information about the fees, expenses,
investment options and restrictions for the Plan. Log on to principal.com or call us at 800.547.7754 to make changes to your
account or request additional information.

The Plan Fiduciary is the individual(s) who has authority over the operation and administration of the Plan and its retirement funds.
The Plan Fiduciary is typically your employer, and may also be called the Plan Sponsor. The Plan Fiduciary makes certain investment
options available to you under the Plan. To help you make informed investment choices and for more information about the
investment options (including investment objectives, performance and fees) available under the Plan, please review the attached
Investment Option Summary or visit principal.com. You are responsible for directing the retirement funds to the options available in
the Plan and can make changes to your mix by logging into your account at principal.com.

The Plan Administrator, who is also a Plan Fiduciary, has the authority over the operation and administration of the Plan. If you
have questions about the investment options available under the Plan or would like paper copies of additional investment
information, you can obtain this information on principal.com or by contacting the Plan Administrator:

THE FIDELITY BANK

100 SOUTH MAIN STREET
FUQUAY VARINA, NC 27526
919-346-2213

The following information is available upon request from the Plan Administrator (at no charge):

e Copies of prospectuses (or any short-form or summary prospectuses) for applicable investment options

e Copies of any financial statements or reports, such as statements of additional information and shareholder reports, and of any
other similar materials relating to the Plan's designated investment options

e A statement of the value of a share or unit of each designated investment option and the date of the valuation

e Alist of the assets comprising the portfolio of each investment option which constitute Plan assets and the value of each asset (or
the proportion of the investment which it comprises)

e The following information about each investment option (including fixed-return investment options) available under the Plan:
issuer name, investment objective, principal strategies and risks, turnover rate, performance, and fee and expense information

e Tothe extenta group annuity contract under the Plan permits you to select an annuity guaranteed by an insurance company, a
statement that the guarantee provided by the insurance company is subject to its long-term financial strength and claims-paying
ability

e A description of the exercise of voting, tender and similar rights for an investment alternative and any restrictions on these rights
can be found in the relevant Plan document or trustee powers section of the trust agreement

ERISA Section 404(c) — The Employee Retirement Income Security Act (ERISA) provides rules on the investment of retirement
funds. THE FIDELITY BANK has chosen to qualify the Plan as an ERISA 404(c) plan and intends to comply by providing information
for you to make educated investment decisions. Additionally, you may direct the investment of individual retirement accounts,
choose from at least three diverse investment options, and change investment choices at least quarterly.

This means the Plan Fiduciary should not be liable for any investment losses that result from a participant's investment control,
including a participant's election to use Target My Retirement®.

Directing or transferring investment options — Certain investment options may have restrictions. See the Investment Option
Summary for details. You can direct or transfer retirement funds between the different investment options at least quarterly, but
the Plan may allow for more frequent transfers and changes. To update investment elections for your current balance or future
contributions, log in to your account at principal.com or call us at 800.547.7754.

Fees and expenses+ — For the current year, an annual Plan administrative expense of 0.1050% applies to your account balance.
One-twelfth of the total amount will be deducted from your account balance each month.

Plan administrative expenses typically cover items such as recordkeeping, participant website access, participant statements, Plan
compliance services and financial professional services.

+ If you have a balance in an investment that is excluded from the collection of expenses, we will collect the expense from the balances in other
investments, beginning with the investment with the largest balance.

There may be additional Plan expenses during normal Plan operation for services such as legal, auditing, other service provider,
consulting or investment advice. The Plan Fiduciary determines how these expenses are allocated at the time the expenses are
paid. These expenses are typically allocated among participants based on participant account balance, but may be allocated by
dividing the total expenses to be deducted by the total number of participants in the Plan. You can view the dollar amount of

02.15.2026 100456 Plan Information - Page 1 of 3 Contract/Plan ID Number: 4-76733



applicable expenses under your account at principal.com and on your statement.

Participant-level fees — Participant transaction fees will be charged to your account balance for the services you choose to use.
Participant transaction fees for the Plan include:

o Distribution fee: $50.00

o Distribution installment fee: $12.50 per quarter

o Loan maintenance fee for new loans: $6.25 per quarter

o Loan setup fee: $125.00

e Qualified Domestic Relations Order fee: $220.00 Per hour for each Domestic Relations Order reviewed. The fee is divided
between the participant and the alternate payee involved unless specified differently within the Domestic Relations Order or
the Plan's administrative procedures.

o Qualified Domestic Relations Order processing fee: $350.00 for each Domestic Relations Order processed. The fee is divided
equally between the participant and the alternate payee involved unless specified differently within the Domestic Relations
Order or the Plan's administrative procedures.

e Wire transfer fee: $25.00

o Fee for overnight mailing a check: $25.00

o Stop payment fee: $25.00

o 402(g) refund fee (deferral contributions made in excess of IRS limit): $50.00

Target My Retirement® — You may elect a managed account service, Target My Retirement, which is subject to the same risks
as the underlying asset class. With Target My Retirement, Morningstar Investment Management LLC, a registered investment
advisor and subsidiary of Morningstar, Inc., will act at the fiduciary within the service and will invest and manage your retirement
account based on your personal information, including age, gender, years to retirement, current salary, current savings rate, and
account balance, and other personal and financial information that you provide to Morningstar Investment Management. The
investment strategy is regularly monitored and rebalanced as you approach retirement, as your financial needs change, and as
you update information about you through the Morningstar Investment Management website through your login at
principal.com. Projections and other information regarding the likelihood of various retirement income and/or investment
outcomes are hypothetical in nature, do not reflect actual results, and are not guarantees of future results. Results may
vary with each use and over time. Participants should continue to review investment information. Past performance is no
guarantee of future results. All investments involve risk, including the loss of principal. Please carefully review the
disclosure document before investing. This may be accessed here or by requesting a copy from the Compliance department at
Morningstar Investment Management at 312-696-6000.

While in the service, you will be unable to make transfers among the plan’s eligible investment options (as defined in the
Participant Agreement) and direct how new contributions are allocated. You may stop participation in the service at any time by
calling 800.547.7754 or by logging into your account at principal.com. You should also log in to your account for additional
important information about the service.

Investment Objective & Risks and Return: The Target My Retirement service seeks to achieve varying degrees of capital
appreciation and capital preservation through a mix of equity and fixed income investments consistent with your circumstances.
The service, and each allocation within the service, may be subject to equity market, foreign equity market, real estate market,
foreign bond market, and domestic bond market risks, any of which could cause an investor to lose money. While the allocation
for each individual may vary, the investments made for participants who are further from their anticipated retirement may
involve greater risks than investments made for participants who are closer to retirement, due to the fact that investments
made for participants who are further from retirement typically include a greater allocation to equity securities. Participants
whose account assets are invested more heavily in equity securities are also subject to greater risk of market fluctuations. The
actual allocation for each individual depends on several demographic and account factors. The factors include age, anticipated
retirement age, the participant’s current account balance, the participant’s eligible income, the participant’s current savings
rate, gender (for life expectancy) and any additional assets held outside the Plan that the participant expects to use for
retirement income purposes and that the participant has provided to Morningstar Investment Management.

Fees and Expenses: The fees and expenses associated with Target My Retirement consist of an asset-based service fee of .5% of
Eligible Investment Options* per year. The service fees are accrued daily and charged to your retirement accounts managed
under the Target My Retirement service on a monthly basis. These fees are in addition to investment advisory and other fees
charged by mutual funds and other investment options in which participant account balances are invested as well as
recordkeeping plan administrative fees.

* Investment options generally not eligible for inclusion in the service include but are not limited to company stock or other stock investments,
self-directed brokerage account investments, and guaranteed interest accounts. You have responsibility for managing these retirement funds.
Therefore, the fee will not apply to investment options that are not eligible for the service.

The Managed Accounts and Advice services presented through Target My Retirement are offered by Morningstar Investment Management LLC, a
registered investment adviser and subsidiary of Morningstar, Inc., and are intended for citizens or legal residents of the United States or its
territories. The Morningstar name and logo are registered marks of Morningstar, Inc. Investment advice generated by Morningstar Investment
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Management is based on information provided and limited to the investment options available in the defined contribution plan. Projections and
other information regarding the likelihood of various retirement income and/or investment outcomes are hypothetical in nature, do not reflect
actual results, and are not guarantees of future results. Results may vary with each use and over time. The Morningstar name and logo are
registered marks of Morningstar, Inc. Morningstar Investment Management is not affiliated with Principal®.

Allinvestments involve risk, including the loss of principal. There can be no assurance that any financial strategy will be successful. Morningstar
Investment Management does not guarantee that the results of their advice, recommendations or objectives of a strategy will be achieved.

Insurance products and plan administrative services provided through Principal Life Insurance Company®. Securities offered through Principal
Securities, Inc., member SIPC and/or independent broker-dealers. Referenced companies are members of the Principal Financial Group®,
Des Moines, IA 50392. Certain investment options and contract riders may not be available in all states or U.S. commonwealths.

Principal®, Principal Financial Group®, and Principal and the logomark design are registered trademarks of Principal Financial Services, Inc., a
Principal Financial Group company, in the United States and are trademarks and services marks of Principal Financial Services, Inc., in various
countries around the world.

© 2024 Principal Financial Services, Inc. | 4034226-3843093-092024
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